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Summary :

The objective of This study is knowing the oieutations of the questioning
indiuiduals in the sowth big mills corporation G M sud - oumache - biskra
about the contribution of the human capital as the main pillar for the
impleentation of knowledge management . and in order to reach the study
objectves we have used the questionnaires to collect the data , as will as they
was hauded over to sample which was about (40) worker and all of the were
retaken 4( gustionaire and ofter checking them no one of them was exclded

because all of them are respouding the corrct answer condition .

And we reliee on SPSS V. 20 program in orcler to make the data analysis ,
and by using statstical techniques and we have summed up to the result of
the exiteusce offecting relationship betwen the human capital and knowledge

management by all of its dimen sions .

Finally ,we had got somme of recommendations for the corporation in order to

be interested of knowledge management and the human resources.
KEY WORDS :

Hman capital , knowledge generation, knowledge sharing, application of
knowledge., knowledge: practise south big milles corportion G M sud —

omache — biskra.
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